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Human resources planning Performance appraisal Preretirement counseling
Recruitment Employee placement Exit interviewing
Selection Training and development Outplacement
Induction /orientation Discipline /Corrective counseling
Compensation administration
Job Analysis Benefits administration
(Job Descriptions) Employee assistance/Career counseling
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LEGAL ENVIRONMENT

—Equal employment opportunity/
affirmative action (Title VII: age,
sex, race, religion, national origin)

—Wage and hour laws

—Pension and benefit regulations
—Labor laws

— Occupational safety and health laws

— Court decisions

Figure 11.3. Personnel/human resources management activities time flow.
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